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Teaching assistant Brian Nigro ‘09 heaves the final 40-pound bag of salt pellets atop a cardboard chair. On Jan. 28, students tested 
the strength of chairs they designed in their Engineering Innovation course. “We loaded the chairs with 10 bags, or 400 pounds,” said 
Nigro, who is also an Air Force officer waiting to deploy in March. “Twenty-one out of 24 chairs all held the 400 pounds.” They then 
stored the surviving 21 chairs for testing the next week in the materials lab, where they hoped to best last semester’s cardboard chair 



































































Religion: Christian Faith and Practice in 













The former superior general of the Society of Mary is visiting UD this semester. Father David 
Fleming, S.M., current spiritual director and professor at UD’s Bangalore, India, campus for 
Marianists, will be living and teaching at UD until May, when he returns to India.
How did you come to teach at UD?
I’ve been a Marianist for over 50 years. That’s my first association. I’ve 
spent more than 25 years organizing efforts to create unity among Marianists 
around the world. ... For two years now I’ve been working in India at UD’s 
outreach campus for Marianist brothers, where I teach theology and philoso-
phy courses. UD invited me to teach on campus for a semester. I welcomed the 
invitation.
What are you teaching?
I’m teaching a seminar in the religious studies department on faith and 
culture. The course is based on my experience working in different cultures 
around the world. For example, I’ve worked in India for about 12 years and 
traveled around the world as the superior general of the Marianists for 10 
years. ... I’m also lecturing faculty and staff who are trying to deepen the 
Marianist feeling on campus, speaking on interreligious dialogue and meet-
ing with student groups throughout the semester. 
What will you miss about India? 
Well, I already miss the beautiful weather. I’ll miss interacting with 
different cultures. [UD] has a variety of cultures here on the campus, but I 
do miss the large intercultural setting. It’s the stimulation from learning dif-
ferent views and different ways of thinking or looking at life that I appreciate 
most from living abroad for more than 25 years. 
Why is intercultural and interreligious communication important?
We’re living in a time of globalization. It has good and bad points, affects 
politics, economics and a lot of things. We have to see what we can learn 
from other people through this exchange. How we can change and learn from 
them, and how can others change and learn from us? In terms of religion, the 
Church is interested in being a world church, and in order to do this, it must 
know the different needs of different people. 
What are you most looking 
forward to at UD?
I’m looking forward to 
befriending American students, 
getting a feel for what they’re 
thinking and doing. 
 —Rachael Bade ’10
One in three campus 
visitors enroll at UD
Approximately 1,000 more prospective students have visited campus than this 
time last year. It’s all part of a refined student recruitment strategy in a highly 
competitive recruitment year, Sundar Kumarasamy, vice president for enrollment 
management, reported to the President’s Council Jan. 12.
“Our strategy is person-to-person,” he said. “If prospective students visit 
campus, our yield rate is 35 percent.”
Although the University of Dayton remains in solid financial shape, the 
economic downturn has made it “a tight budget year,” noted Tom Burkhardt, vice 
president for finance and administrative services. “Families are looking for 
additional student aid. That’s putting the squeeze on the budget for next fiscal 
year.”
Deborah Read, vice president for University advancement, projects an 
upswing in giving. “We ended the calendar year close to 
$100 million (in campaign commitments). We have some 
large gifts pending and if we can close the gift agree-
ments, we’ll have a robust year.”
The charter for the human resources advisory council 
will be revised and the group expanded “because of the 
faculty’s desire to have more input in human resources’ 
policies,” reported Joyce Carter, vice president for human 
resources.
Carter also gave a preliminary analysis of the campus 
climate survey action plans. “I couldn’t be happier with 
the level of commitment and engagement. The plans are 
very strong,” she said.
Strategies ranged from improvements in family-friendly policies in the College 
of Arts and Sciences to greater efforts to retain women faculty and staff in the 
School of Engineering. A number of divisions pledged more informal dialogues 
between supervisors and staff.
As part of the provost office’s plan, new department chairs will attend 
leadership development workshops addressing such issues as supervisory skills 
training and hiring for mission, diversity and inclusion. Deborah Bickford, 
associate provost for academic affairs and learning initiatives, shared a white 
paper describing UD’s philosophy of leadership and desired characteristics for 
faculty and staff in leadership positions.
Starting in March, students will be able to 
register for fall courses online through Porches, 
the University’s new internal portal that launches 
this month.
President Daniel J. Curran thanked Father Paul 
Marshall, S.M., for his leadership as rector since 
2005. He has been named assistant for temporali-
ties in the Marianist Province of the United States 
based in St. Louis. The post begins in July.
“This is a good move for Paul. It’s very good for the order and our faith,” 
Curran said.
A new rector — a joint appointment between the president and the provincial 
— is expected to be named this spring.
                      —Teri Rizvi











‘It’s very good 
for the order 
and our faith.’
Carter
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The story of Christianity begins 
with Mary, when she said “yes” to 
the message of the 
angel, agreed to 
become the mother 
of Jesus and thus 
became his first 
disciple. 
That was the 
message of Father 
François Rossier, 
S.M., during his 
talk Jan. 25 at the 
ceremony install-
ing him as execu-
tive director of the 
Marian Library/
International Marian 
Research Institute at the University of 
Dayton.
“There is a renewal of interest in 
Mary around the world,” Rossier said. 
“She’s the most written-about woman 
in the entire human history, and she’s 
an emblem of Catholic tradition and 
identity.”
Archbishop of Cincinnati Dennis 
Schnurr and Father Jim Fitz, S.M., 
assistant provincial of the Society of 
Mary, attended the installation. This 
position is the only one at UD that 
requires approval by the Vatican. 
Father Paul Marshall, S.M., 
University rector, said the institute 
is a unique resource for the study of 
Mary in Christianity and Mary as a 
disciple of Christ, which is the foun-
dation of the Marianist order. 
“We look at how Mary was involved 
in Jesus’ early life and how she was 
open to God’s spirit,” Marshall said. 
“The institute explores how Mary 
appears in scripture, how she appears 
in the history of the 
church and how she 
appears in people’s 
lives. It’s a really 
rich resource for 
people who want to 
have an intellectual 





Roten, S.M., who 
headed the institute 
for more than 20 
years, leading its 
expansive growth and taking it into 
the digital age. Under Roten’s leader-






















Commitment strong in fourth-generation Flyer
The University’s vice president for finance and administrative services came to work at UD in 1992 with a 1970 accounting degree, 22 years at a top firm, four generations of family history and a com-mitment to usher his alma mater into the 21st century.First from his family and later from his colleagues, Tom Burkhardt learned to be a wise and careful financial steward, and he has steadfastly upheld the practices that have helped the 
University grow in good times and weather the bad ones, said longtime col-
league and 2004 Marianist Service Award honoree Ken Soucy.
Burkhardt humbly shifts credit to his mentors and colleagues.
“I had the unique opportunity of working for and with Brother Ray Fitz and 
Brother Bernie Ploeger at the same time,” he said. “Not many people can say 
that. … They are both incredibly smart people and both taught me a lot about 
social justice as it applies to the finances of a university.”
In Burkhardt’s meetings with Ploeger, his predecessor and now president  
of Chaminade University, they discussed more than budgets, investments,  
compensation and capital 
initiatives.
“In those meetings, which 
were almost always on Friday 
afternoons and almost always 
resulted in a lot more work, we 
would sometimes digress from the 
practical to the philosophical and 
back,” said Burkhardt, who has 
experienced the challenge and the 
responsibility that come with over-
seeing the University’s present and 
future financial well-being. Most 
important, he said, was learning 
to consider carefully the effects of 
his decisions on all parties.
“Some decisions have been 
harder than others, and the 
answer isn’t always clear,” he said. 
“A realism of life is that you have 
to choose a point along a spec-
trum, and it’s not always black 
and white.”
But the University can credit 
many of its bold advances to 
Burkhardt’s stewardship, said Tom Weckesser, assistant vice president for 
finance and a 1998 Lackner honoree. For example, when the opportunity  
arose in 2005 to acquire the initial 50 acres of NCR property, the price tag was 
high.
“You know, $25 million is a lot of money to come up with,” Weckesser said. 
“Tom Burkhardt thought a lot about it, but he ultimately said, ‘We owe this to 
future generations of UD students.’ And he found a way.”
For Burkhardt, though, the biggest lessons haven’t been from the boldest 
moves.
Burkhardt recalled a time he and Ploeger had to deliver some bad news to 
Fitz, then UD’s president. Burkhardt expected Fitz to be upset, and he was. Yet 
the Marianist’s response surprised him; it was thoughtful, not reactive.
“He took the bad news so calmly and with such patience,” Burkhardt said. “I 
thought, ‘That’s how I want to be.’”
It is, Soucy said.
Each  year,  UD’s  Recto r ’s  Counc i l  honor s  two  fu l l - t ime  lay  facu l ty  o r  s ta f f  members  who  have ,  ove r 
t ime ,  made  noteworthy  cont r ibut ions  to  the  Catho l i c ,  Mar ina i s t  characte r  o f  the  Un ive r s i ty.  Named  fo r 
B rothe r  E lmer  Lackner,  S.M. ,  these  honor s  a re  among  the  h ighes t  awards  g i ven  at  UD.
S t o r i e s  b y  M a u r e e n  S c h l a n g e n
Teaching as service
Culture creates, cultivates professor’s Marianist spirit
Kathryn Kinnucan-Welsch knew little about the Marianist order when she joined UD as an assistant professor of teacher education in 1997.Since then, the Marianist charism has become her own, and she’s worked to sustain it in the University’s academic endeavors and in her own, said Joan McGuinness Wagner, director of Marianist strategies.
“She’s very thoughtful about the way she presents ideas, and she 
quite naturally includes 
people in conversation and 
integrates ideas so that 
end result is a composite 
of all the contributions,” 
Wagner said.
Being honored with 
one of UD’s highest awards 
caught Kinnucan-Welsch 
by surprise, for she didn’t 
even intend to stay at UD. 
Her plan, she confessed, 
was to build the founda-
tion of her academic 
career and then return to 
Michigan, her aging par-
ents, her grown children, 
her home.
“What happened was, 
UD became a home, a fam-
ily, my support, my com-
munity,” said Kinnucan-
Welsch, now the chair of 
teacher education. 
Community, one of 
five characteristics of the Marianist charism, felt natural from her first 
weeks, when she began gathering with a handful of junior faculty mem-
bers for scholarly support on the road to tenure. The group soon became 
more than that.
“We discussed our program and our scholarship,” she said, “but we 
were also figuring out what it means to be a faculty member in teacher 
education.”
When she was invited to participate in a Marianist Universities 
Meeting at St. Mary’s University in San Antonio, Kinnucan-Welsch had 
the opportunity to reflect more deeply on the importance of the charism 
in the University’s educational mission.
“That experience had a tremendous impact in bringing a deeper 
understanding of what it is to be Marianist,” she said.
As a member of the Marianist Education Working Group, Kinnucan-
Welsch helped craft the 2006 document Habits of Inquiry and Reflection, 
which has woven a stronger Marianist context into the University’s 
long-term academic strategies and student development programs.
With her espousal of the charism, she said, she has developed a con-
nection with the University’s roots.
“The Marianists are known as teachers,” she said. “Spending my pro-
fessional life — teaching and preparing teachers — in the context of an 
institution founded by an order focused on a teaching mission — there’s 
a wonderful synergy to that. … These origins are not lost on me.”
Rossier installed as Marian Library director
Why study Mary?
Below is an excerpt of the talk by Father François Rossier, S.M., at his installation ceremony. The entire speech can be down-














students in theology now come from 
around the world to study at the insti-
tute, which grants pontifical degrees 
through its affiliation with Pontifical 
University Marianum in Rome.
Rossier, born in Fribourg, 
Switzerland, in 1957, took his first 
vows in 1984 and was ordained in 1991. 
He came to Dayton in 2003.  
At home around the world, he 
speaks five languages and has taught 
on every inhabited continent. With 
extended time in Togo and Ivory 
Coast, Rossier developed a love 
for West African people and their 
cultures. Rossier retains that special 
affection and is sometimes called 
to help out at St. Benedict the Moor 
parish, which ministers to many of 
Dayton’s African-American  
Catholics. 
Rossier’s focus is on teaching and 
researching Biblical texts that speak 
of Mary. With a master’s degree in 
literature, he also examines how Mary 
is portrayed in popular culture and 
contemporary literature such as detec-
tive novels.  
Part of his vision for the insti-
tute is to work more closely with the 
University’s department of religious 
studies on classes and degrees, such 
as a minor in Marian studies. He’s 
teaching an undergraduate course this 
semester on the theology of Mary. 
“Through the Marian Library and 
Institute, we can help make her acces-
sible to people around the world. There 
is a great desire to be better acquainted 
with her by many people of faith,” he 
said. 
—Cilla Shindell 
Father James Fitz, S.M., congratulates 
Father Rossier.
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Health assessment reports 
a healthier campus, room 
for improvement
It’s not only kids who need their 
fruits and vegetables.
In a health risk assessment done 
of 788 UD staff and faculty in October 
2009, 92 percent don’t get the recom-
mended five servings daily. Sending 
children out to play? These adults may need 
to join them — only 63 percent partake in regular 
exercise.
Not all news is bad. Six percent of the surveyed staff and faculty smoke, which is down 2 percent from 
the results of the same study done in 2008. There was also a drop in the overall number of participants said 
to be at risk for cancer. Additionally, only 2 percent of participants said they weren’t ready to make changes 
in their habits.
The study showed that most employees could add nearly five years 
to their lives by committing to healthy practices that reduce risk fac-
tors. The survey found of those surveyed:
• 30 percent had high cholesterol; 
• 18 percent had high blood pressure; 
• 67 percent are overweight; and
• 53 perecent had two or more risk factors. 
These negative factors add up and cost both the individual and 
the University, said Joyce Carter, vice president of human resources. 
Findings from the health risk assessment study have been incorpo-
rated into the offerings of the UD wellness program to specifically 
target reducing risks. The study noted that such a program, in a few 
years, could reduce the number of employees with two or more risk 
factors by 20 percent.
“There’s not a lot employers can do,” said Carter about the rising 
cost of health care, “but we can help employees be healthy.” She 
added that the faculty-staff wellness program is subsidized by human 
resources to provide low-cost activity classes and programming.
Carter said one of the biggest problems for unhealthy faculty and 
staff members is they aren’t aware of their risks. Individual assess-
ment reports were sent to participating employees’ homes to address 
this. She hopes that the assessments will increase health conscious-
ness on campus. 
Current health problems notwithstanding, UD employees claim 
a higher than average quality of life, according to survey results, 
which includes perceptions of physical and mental health. With this 
mindset, improvements can be made to match perceptions of physical 
health to reality. 
“It’s like the Nike thing: Just do it,” said Lloyd Laubach, director 
of the faculty-staff wellness program, which includes health fairs, 
exercise classes, lunchtime seminars and special events such as blood pressure screenings. 
The study concluded that continuation of the annual health risk assessment and wellness program is 
expected to significantly lower health care costs at UD and improve the lives of its employees.
—Meredith Hirt ’12
They are curious students who ask tough ques-
tions. They encourage other students to think and 
professors to teach at higher levels. Sometimes, 
they even influence professors’ research. These are 
some of the best experiences David Darrow has had 
teaching honors students. As of July 1, the history 
professor will have more such opportunities as 
director of the University Honors Program. 
The program developed — since 2006 under the 
leadership of Patricia Hart — to offer two diploma 
options: the honors diploma, which requires 
21 honors credit hours or 15 credit hours and a 
thesis, and the honors with distinction diploma, 
which requires 21 honors 
credit hours and a thesis. 
Additional honors courses 
and a first-year orienta-
tion have augmented the 
program. 
Darrow hopes to 
continue developing and 
strengthening the program.
“One of the great strengths of UD’s Honors 
Program has always been the thesis option and 
the other scholarship opportunities that allow stu-
dents to conduct sustained research. In doing so, 
they really participate in the University’s creation 
of new knowledge,” said Darrow. “I am interested 
Alumni accolades
At a Feb. 19 ceremony, four alumni will receive 2009 National Alumni Association awards for their 
achievements. 
Col. Gordon Roberts ’74 will receive the Distinguished Alumni Award. A Medal of Honor recipi-
ent for his service in the Vietnam War, Roberts in 2008 became medical center brigade commander of 
Walter Reed Army Medical Center in Washington, D.C. 
Timothy Harris ’79 will receive the Christian Service Award. Harris is a founder and pastor at 
Turning Point Family Worship Center in Indianapolis and founder of youth programs that provide life 
skills, counseling and tutoring for children and young adults. 
Thomas Dharte ’05 will receive the Joe Belle Memorial Award. He’s helped launch the Select 
Internship Program to place UD finance, accounting and law students in prime internships in New 
York City, Chicago and other cities. 
Wayne D. Lancaster ’69 will receive the Special Achievement Award. Lancaster has made discover-
ies linking various human papilloma viruses to cervical cancer, and his research has led to widespread 
education and prevention efforts and the development of a vaccination that prevents HPV viruses.
The dinner is invitation only. The committee is currently soliciting nominations for the 2010 
awards. Forms are available at http://alumni.udayton.edu by clicking on “Alumni Awards.”
“Honors students are called to be campus lead-
ers,” said Darrow. 
Darrow hopes to share with students the 
opportunities the city of Dayton offers through 
service and academic enrichment. In his globalism 
class last year, students experienced the Dayton 
community and learned about culture, the opera, 
philharmonic, foreign films and Indian food. 
In his new role, he will ensure such opportuni-
ties for students continue to thrive. 
—Julie Ramaccia ’10





























Enrollment goals, progress 














































Bioengineering graduate program 






































in expanding the honors program’s support for 
these activities.”
Students in the program receive library 
benefits, special housing, and grants for service, 
research and honors theses. Darrow emphasizes 
the importance of maintaining and improving the 
benefits for honors students. Most recently, a lead-
ership orientation was created for Berry Scholars 
and honors students. This orientation helps pre-
pare students to be leaders during and beyond their 
college career.










































































Opportunities for community 
outreach, leadership training 
among priorities









reception 5-7 p.m. Tuesday, Feb.9. 
Call 229-3261.
Through April 9
And Mary Alit in Postmodernity:















Men’s basketball vs. Xavier
Noon, UD Arena. Sold out. 
Men’s tennis vs. Kennesaw State
3 p.m., Old River Courts.
Sunday, Feb. 7
Women’s basketball vs. Saint Louis
2 p.m., UD Arena. Call 229-4433.





Men’s tennis vs. Butler
1 p.m., Old River Courts.






Men’s basketball vs. Charlotte
7 p.m., UD Arena. Call 229-4433.
World Rhythms Series: Chen 






































Master Teacher Series in Voice: 










Women’s basketball vs. Xavier
7 p.m., UD Arena. Pack the house 
challenge. Call 229-4433.
Thursday, Feb. 18 
Men’s basketball vs. La Salle
7 p.m., UD Arena. Call 229-4433.


















































Women’s basketball vs. Temple
2 p.m., UD Arena. Call 229-4433.
Wednesday, Feb. 24










Saturday, Feb. 27 
Catholic Relief Services Fourth 














Around the world in three hours — BUT  WHO’S  COUNTING ?
countries represented 
at the 2010 International 
Festival Saturday, Feb. 6
delicious dishes to  
be served, including  
Liberian coconut bread
square feet of 
music, dance, food 
and fashion in KU 
ballroom
hour at which to arrive to  
join in all the fun, which  
lasts until 9 p.m. 5,929 1014 6
Perkowitz
